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Checklist for Implementing a Drug and Alcohol Testing Program

o  Develop a clear policy outlining the objectives, scope and prohibited substances.

o Ensure legal compliance with federal and state laws, including confidentiality protections.

o Define testing procedures, including types of tests and methods.

o  Implement random testing with a fair and unpredictable selection process.

o Educate employees about the program and the dangers of substance abuse.

o Train supervisors to recognize signs of abuse and handle testing procedures.

o  Provide Employee Assistance Programs for support and rehabilitation.

o Regularly review and update the program to maintain its effectiveness.

o Collect employee feedback to continuously improve the program.

The information presented in this publication is intended to provide guidance and is not intended as a legal interpretation of any federal, state or local laws, rules 
or regulations applicable to your business. The loss prevention information provided is intended only to assist policyholders in the management of potential loss 
producing conditions involving their premises and/or operations based on generally accepted safe practices. In providing such information, Great American does 
not warrant that all potential hazards or conditions have been evaluated or can be controlled. It is not intended as an offer to write insurance for such conditions 
or exposures. The liability of Great American Insurance Company and its affiliated insurers is limited to the terms, limits and conditions of the insurance policies 
underwritten by any of them. 5775-LC (10/24).
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